Spoleéenska odpovédnost, obchodni etika, udrZitelnost Zivotniho prostfedi, pracovni podminky a politika udrZitelnosti dodavatelii spole€nosti TUV SUD Czech s.r.o.

Vedeni a zaméstnanci TUV SUD Czech se zavazali pfijmout nésledujici zasady spoleéenské odpovédnosti, etiky podnikéni, udrzitelnosti Zivotniho prostredi, pracovnich podminek a fizeni dodavatelu,

a prohlasuji, Ze se zavézali pFidélit prostiedky nezbytné k udrZeni tohoto systému a jeho dalSimu zlepSovani.

Obchodni etika L

Vedeni spoleénosti TUV SUD Czech se zavazuje:

dodrzovat nejvy§si standardy bezuhonnosti a v celém dodavatelském fetézci jednat éestné a spravedlivé v souladu s mistnimi
zakony;

vyuZivat odpov&dného ziskavani materiall;

jednat v souladu s protikorupénimi pravidly ve viech jejich formach, véetné vydirani a dplatkarstvi;

zavést vhodna opatieni k respektovani soukromi, k ochran& osobnich tidaji pfed ztratou a neopravnénym pristupem nebo
pouzitim a k dodrzovani pfislusnych zakonl a predpisi 0 ochrané soukromi a bezpeénosti informaci; zamezit pouzivani
padélanych dil

transparentn& provadét veskeré obchodni transakce a piesné je uvadét ve finangnich zpravach a dokumentech spoleénosti;
zvefejfiovat finanéni a nefinangni informace v souladu s platnymi pfedpisy a pfeviadajicimi zvyklostmi v odvétvi;

dodrzovat standardy poctivého podnikani a podnikat v souladu se vSemi platnymi antimonopolnimi nebo protisoutéznimi
zakony a predpisy;

podnikat zplsobem, ktery zamezuje jakémukoli zdani nevhodného chovani a stietu zajmu;

minimalizovat riziko zavadéni padélanych a/nebo odklon&nych dilii a materialdi do dodavanych vyrobkd;

respektovat platna prava dusevniho vlastnictvi a pouZivat komeréné piiméfené postupy k ochran& pfenosu divérnych
technologii a know-how;

dodrzovat platnd omezeni tykajici se vyvozu nebo zpétného vyvozu zbozi, softwaru, sluzeb a technologii, jakoZ i platna
omezeni nebo ekonomické sankce tykajici se obchodu s uréitymi zemémi, regiony, spoletnostmi nebo subjekty a jednotlivci;
zavést postupy, které umozni anonymni vznageni obav se zachovanim dlvérmosti a bez odvetnych opatfeni.

Lidska prava a pracovni podminky

Vedeni spoleénosti TUV SUD Czech se zavazuje:

respektovat lidska prava zaméstnancl, prava minorit a domorodci, vyvaruje se pouzivani psychického nebo fyzického
natlaku;

zachazet se véemi lidmi distojné, jak to uznéva mezinarodni spoleéenstvi; zajistit prava ohledné riznorodosti, spravedinosti
a zaélenéni

netolerovat détskou nebo nucenou praci v jakékoli formé, vékovéa hranice pro zaméstnavani mladych pracovnikii odpovida
podnikovym smémicim, pravnim pifedpisiim a mistnim pracovnépravnim piedpistim;

odmény a benefity jsou v souladu s platnymi mistnimi zakony, véetné téch, které se tykaji minimaini mzdy, odmén za prescasy
a zakonem stanovenych benefit(;

nastavit pravidla spole¢nosti tak, aby byla v souladu s mistnimi zakony tykajicimi se pracovni doby, v&etné pfes¢as,
s pozadavky vnitrostatnich pravnich predpist pro pracovnépravni vztahy, bezpeénost prace a Zivotni prostiedi, a zabrani
vzniku moZnych situaci, které by vedly k jejich porusovani;

predchazet jakymkoli formam nucené, (otrocké) nebo povinné prace, vEetné obchodovéni s lidmi;

umozfiovat pracovnik(im oznamovat nedostatky a otevien& komunikovat s vedenim ohledné pracovnich podminek a postupd
vedeni bez obav z odvety, zastradovani nebo obtéZovani, chranit je pfed odvetnymi opatienimi;

respektovat pravo zaméstnancli svobodné se sdruzovat, vstupovat nebo nevstupovat do odbor(, kolektivné vyjednavat,
usilovat o zastoupeni a vstupovat do rad zaméstnanctl v souladu s mistnimi zakony;

poskytovat zamé&stnanciim bezpeéné a zdravé pracovni prostiedi, které splfiuje nebo pfekratuje platné mistni zakony a
odvétvové normy pro bezpeénost a ochranu zdravi pii praci;

zajistit pracovi§té bez obtéZovani pracovnikl v jakékoli formé;

vyvarovat se poruSeni lidskych prav pouzivanim soukromych nebo vefejnych bezpeénostnich sil bez spravného proskoleni
nebo kontroly

netolerovat Zadnou formu diskriminace v zaméstnani a povolani;

poskytovat etické podminky pro nabor, rovné prilezZitosti v zaméstnani bez ohledu na charakteristiky pracovnik(i nebo
uchazegi, jako je rasa, barva pleti, vék, pohlavi, sexuélni orientace, etnicky nebo narodnostni plvod, zdravotni postiZzeni,
t&hotenstvi, nabozenstvi, politicka prislusnost, sdruZovani v odborech, status valeéného veterana, genetické informace nebo
rodinny stav;

dbat na zdravi a bezpeénost pracovnikil a zajistovat bezpeéné a zdravé pracovni prostredi, poskytovat pracovnik(im ochranné
pomiicky, aby se co nejvice eliminovaly v3echny negativni vlivy na pracovisti;

zvy3ovat informovanost pracovnikil a aktivné je zapojovat do spole€enské odpovédnosti, pracovnich podminek a Zivotniho
prostredi;

nebranit pracovnikim v uplatfiovani jejich prava na samostatné mysleni, jednani a uspokojovani jejich potieb;

nepouzivat ani netolerovat nezékonna disciplinarni opatfeni vii¢i zaméstnancim;

respektovat obganska, politicka, ekonomicka, socialni a kulturni prava viech zaméstnanc(; véetn& prav Zen

prosazovat zasady Etického kodexu skupiny TUV SUD a Politiky spoleSenské odpovédnosti pfi rozhodovaci ¢innosti a je
vzorem pro véechny zaméstnance TUV SUD Czech pfi napliiovani téchto zasad;

sledovat ¢innost a vysledky systému fizeni spoleenské odpovédnosti a ochrany Zivotniho prostfedi a na zakladé vyhodnoceni
pfijimat opatieni k jeho dal3imu zlepSovani;
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pifezkoumavat tuto politiku a pfijimat opatfeni k neustalému zlepSovani socidlniho a spoleéenského klimatu na v3ech
pracovistich.

Zameéstnanci

Vedeni TUV SUD Czech o&ekava od zaméstnanci TUV SUD Czech:

chovani, které disledné napliiuje vyse uvedené zasady, a to jak ve vztazich uvniti spoleénosti, tak viigi obchodnim partneriim,
dodavatellim a dal§im subjektim pii v8ech ¢innostech spole¢nosti;

dodrzovani aktualné platnych hodnot spoleénosti, jakoz i dohled nad jejich dodrzovanim;

védomi odpovédnosti za své jednani na vefejnosti i v ramci spoleénosti;

aktivni udast na zlep$ovani ¢innosti spoleénosti prostfednictvim podavani pisemnych navrhii uréenych vedeni spoleénosti.

Zivotni prostiedi

Vedeni spoleénosti TUV SUD Czech se zavazuje:

rozvijet a §ifit zasady $etrné k Zivotnimu prostiedi prostiednictvim zavadéni technologii Setmych k Zivotnimu prostiedi;
dekarbonizace

chranit Zivotni prostredi, kvalitu plidy, $etfit pfirodni zdroje a sniZzovat ekologickou stopu své vyroby, vyrobki a sluzeb po celou
dobu jejich Zivotniho cyklu; véetné& péde o zvifata

realizovat komplexni strategii a program sniZovani spotieby energie a zaroven zvy$ovat vyuZivani obnovitelnych zdrojl
energie;

snizovat, znovu vyuZivat a recyklovat vodu s odpovédnym cisténim vypousténych odpadnich vod s cilem chranit Zivotni
prostfedi a zlep$ovat celkovou kvalitu vody; podporovat vymahani prav na pldu, lesy a vodu a nucené vystéhovani, péte o
zvifata, zamezit odlesiiovani, snizovat emise hluku

rutinn& monitorovat, vhodné kontrolovat, minimalizovat a v ramci moznosti eliminovat emise pfispivajici k mistnimu znecisténi
ovzdusi;

zavést proces zodpovédného pofizovani materialu, pokud by to pfipadalo v tvahu

podnécovat a podporovat vyuzivani udrzitelnych, obnovitelnych piirodnich zdrojii a zarovefi snizovat mnozstvi odpadu a
zvySovat jeho op&tovné vyuZivani a recyklaci; podporovat biodiverzitu a zodpovédné vyuzivani plidy

zavadét odpovédné nakladani s chemickymi latkami, identifikovat, minimalizovat nebo vylu€ovat pouZivani omezenych latek
a ve vyrobnich procesech a hotovych vyrobcich zajiStovat soulad s pravnimi pfedpisy;

zkoumat vhodné nahrady.

Udrzitelnost dodavatelu

Spoleénost TUV SUD Czech ocekava, Ze se jeji dodavatelé v ramci politiky udrzitelnosti zavazi

k nasledujicim povinnostem:

dodrzovat poZadavky a zasady spoledenské odpovédnosti a realizovat politiku aktivniho pfistupu k otdzkam Zivotniho

prostredi;

dodrzovat pravidla podnikatelské etiky, mimo jiné jednat tak, aby se vyhnuli jakémukoli zdani nevhodnosti, stfetu zajmd;

zavadét a udrzovat systém bezpecnosti a ochrany zdravi pii praci;

dbat na lidska prava a pracovni podminky, mimo jiné umoZnit oznamovani nekalych praktik a zajistit ochranu pred odvetnymi

opatfenimi;

zavést a udrZzovat systém envirenmentalniho fizeni s ohledem na:

= udrzitelné Fizeni zdrojli a snizovani mnozstvi odpadu,

= sniZovani negativnich dopadt na Zivotni prostiedi a zdravi zaméstnanci,

. efektivni vyuZivani energie a materiald, kvalitu a spotfebu vody, opé&tovné vyuZivani zdrojli a recyklaci, snizovani
mnozstvi produkovaného odpadu,

= vyuZivani obnovitelnych zdrojii a minimalizace emisi sklenikovych plyni, zlepSeni kvality ovzdusi,

] bezpecné postupy Setrné k Zivotnimu prostiedi,

. diikazy o emisich sklenikovych plyn(, energetické uginnosti a obnovitelnych zdrojich energie;

poskytovat informace o provadéni vy$e uvedenych zasad a krokl vedoucich k neustalému rozvoji a zlep3ovani;

umozZnit provadéni kontrolnich auditll se zamérem jejich aktivni spoluprace pfi zlepSovani zavedenych opatieni.

V Praze, 1. dubna 2026
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Social responsibility, business ethics, environmental sustainability, working conditions, and supplier’s sustainability policy of TUV SUD Czech s.r.o.
The management and employees of TUV SUD Czech are committed to adopt the following principles of social responsibility, business ethics, environmental sustainability, working conditions
and supplier management and declare that they are committed to allocate the necessary resources to maintain this system and further improving it.

Business Ethics _ .

Management of TUV SUD Czech undertakes

uphold the highest standards of integrity and to operate honestly and equitably throughout the supply chain in accordance with
local laws;

use the responsible Sourcing of Materials;

act in compliance with Anti-Corruption rules in all its forms, including extortion and bribery;

put in place appropriate measures to respect privacy, to protect personal data against loss and unauthorized access or use,
and to comply with relevant privacy and information security laws and regulations; to avoid counterfeit parts using
transparently perform alt business dealings and accurately reflect on the company’s financial reports and filings;

disclose financial and non-financial information in accordance with applicable regulations and prevailing industry practices;
uphold standards of fair business and conduct business in accordance with all applicable anti-trust or anti-competition laws
and regulations;

conduct business in a manner that avoids any appearance of impropriety, conflicts of Interest;

minimize the risk of introducing counterfeit and/or diverted parts and materials into deliverable products;

respect valid intellectual property rights and use commercially reasonable practices to protect the transfer of confidential
technology and know-how;

comply with applicable restrictions on the export or re-export of goods, software, services and technology, as well as with
applicable restrictions or economical sanctions on trade involving certain countries, regions, companies or entities and
individuals;

establish the processes that allow concems to be raised anonymously with confidentiality and without retaliation.

Human Rights and Working Conditions

Management of TUV SUD Czech is committed to

respect the human rights of workers, rights of minorities and indigenous peoples; avoid the use of mental or physical coercion
treat all people with dignity as recognized by the international community; ensure rights reg. diversity, equity and inclusion
not tolerate child or forced labor in any form. The age of employment for young workers meets company guidelines, legal
regulations and local labor laws;

compensation and benefits comply with applicable local laws, including those relating to minimum wages, overtime
compensation, and legally mandated benefit;

set the rules of company to comply with local law regarding working hours, including overtime, with the requirements of national
legislation for labor relations, occupational safety and the environment, and prevent possible situations from arising that lead
to violations;

prevent any forms of forced, (bonded) or compulsory labor, including human trafficking;

allow workers whistleblowing and to communicate openly with management regarding working conditions and management
practices without fear of reprisal, intimidation or harassment, protect them against retaliation;

give employee rights to associate freely, to join or not join labor unions, bargain collectively, seek representation, and join
workers' councils in accordance with local law are respected;

provide workers a safe and healthy working environment that meets or exceeds applicable local laws and industry standards
for safety and occupational health;

Employees
Management TUV SUD Czech expects from the employees of TUV SUD Czech
e behavior that consistently fulfills the above principles, both in relations within the company and towards business partners,
suppliers and other parties in all activities of the company;
comply with the currently valid values of the company as well as oversight of their compliance;
awareness of the responsibility for their actions in public and within the company;
active participation in the improvement of the company’s activities by submitting written suggestions intended for company
management.

Environment L
Management of TUV SUD Czech is committed to

e develop and disseminate environmentally sound principles through the introduction of environmentally friendly technologies;
incl. decarbonisation

¢ protect the environment, soil quality, conserve natural resources and reduce the environmental footprint of their production,
products and services throughout their life-cycle; incl. animal welfare

¢ implement a comprehensive energy reduction strategy and management program while increasing use of renewable energy;

e reduce, reuse, and recycle water with responsible treatment of wastewater discharges to protect the environment and improve
overall water quality; enforce land, forest and water rights and forced eviction, avoid deforestation, reduce noise emissions

e routinely monitor, appropriately control, minimize, and to the extent possible, eliminate emissions contributing to local air
pollution;

e to encourage and support the use of sustainable, renewable natural resources while reducing waste and increasing reuse and
recycling; supporting biodiversity and responsible land use,
to implement process of responsible sourcing of raw materials if applicable

e to implement chemical management, identify, minimize or eliminate the use of restricted substances and in manufacturing
processes and finished products to ensure regulatory compliance;

e investigate suitable substitutes.

Suppliers sustainability
TUV SUD Czech expects their suppliers in the sustainability policy to commit to

e comply with the requirements and principles of social responsibility and the implementation of the policy of actively approaching
environmental issues;

e comply with the business ethics rules, among others conduct business in a manner that avoids any appearance of impropriety,
conflicts of Interest;
implement and maintain health and safety system;
take care on human rights and working conditions, among others enable whistleblowing and provide the protection against
retaliation;

* implement and maintain an environmental management system with regard to:
= sustainable resources management and waste reduction,
= reducing negative impacts on the environment and on the health of employees,

e provide a workplace free of harassment against workers in any form; . . . . . . . . .

» avoid violations of human rights due to lack of training or control on the part of the company using private or public security :fnf::gll?:ttlgft‘:vsan;gt;e Zgirgétzgd materials, water quality and consumption, reusing resources and recycling, reducing the
Rt N . = using renewable resources and minimizing greenhouse gas emissions, to improve air quality,

¢ not tolerate any form of discrimination in respect of employment and occupation; = safe, environmentally-friendly practices

» provide conditions regarding ethical recruiting, equal conditions for employment opportunities regardless of worker or applicant » evidence of GHG emissions, energy efﬁciency and renewables:
characteristics such as race, color, age, gender, sexual orientation, ethnicity or national origin, disability, pregnancy, religion, « provide information on the implementation of the above principles and steps leading to continuous development and
political affiliation, union association, covered veteran status, genetic information or marital status; _ improvement;

» take care on the health and safety of workers and ensure a safe and healthy working environment, provide workers with « allow control audits to be undertaken with the intention of their active cooperation in improving the measures in place.
protective equipment to eliminate all negative effects in the workplace as much as possible;

s raise awareness in workers and actively involving them in social responsibility, working conditions and the environment;

« do not prevent workers from exercising their right to think independently, to act and to meet their needs; .

o do not use or tolerate illegal disciplinary measures against employees; Prague, April 1, 2026

» respects the civil, political, economic, social and cultural rights of all employees, incl women's rights

« promotes the principles of the Code of Ethics of the TUV sUD Group and the Corporate Social Responsibility Policy in decision-

making activities and to be a role model for all employees of TUV SUD Czech in fulfilling these principles;

monitor the activities and results of the social responsibility and environmental management system and taking measures for
its further improvement based on evaluations;

review this policy and takes measures to continuously improve the social and societal climate in all workplaces.
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